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Occupational Therapy Assistant
Red Oak Independent School District
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Kitchen Equipment Technician
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Job Title:
Kitchen Equipment Technician
Wage/Hour Status: 
Nonexempt
Reports to:
Director of Student Nutrition
Pay Grade:   AUX - 7
Dept:
Student Nutrition
Date Revised:   3/2022
Qualifications:

Education/Certification:

Refrigerant Recovery Certification

Clear and valid Texas driver’s license

High School diploma or equivalent

Valid HVAC license
Special Knowledge/Skills:

Ability to read blueprints, schematics, and written reference material

Ability to follow written and verbal instructions

Ability to perform mathematical calculations

Ability to diagnose and resolve problems

Ability to use hand and power tools

Experience:

Two years experience in Kitchen Maintenance preferred
Special Skills:

1. Demonstrate success in performing a wide variety of tasks requiring an understanding of kitchen equipment and the repairs of the same.

2. Demonstrate and maintain a working knowledge of electrical and plumbing associated with kitchen equipment.

3. Must be able to read and interpret work manuals, blue prints, line drawings, and schematics associated with equipment repair and replacement.

Major Responsibilities and Duties:
4. To complete work orders in accordance with the instructions given by the Director.

5. Maintain good rapport with school district faculty, students, and staff.

6. Maintain an updated knowledge of kitchen equipment and its use.

7. Order and stock supplies as needed for repair of equipment.

8. Make inspections on repairs and installations to ensure that the job site is left clean of debris and that good workmanship is used.

9. Keep the Director informed of any existing or potential problems on all work assignments in progress, parts availability, delays, city permit requirements, work order completion delays, safety violations, personnel interference at the job site, and all related matters.

10. Be willing to attend training sessions, workshops, seminars, and training clinics to improve shop operation and technical knowledge.
11. Maintain accurate records of service on equipment, recovery of refrigerant, reclamation services ad charging equipment.

12. Maintain updated knowledge of EPA Rules concerning refrigeration.

13. Perform such duties as may be assigned by the Director.

Safety

14. Follow established safety procedures and techniques to perform job duties, including lifting and climbing. Operate tools and equipment according to established safety procedures.

15. Correct unsafe conditions in work area and promptly report any conditions that are not immediately correctable to supervisor.

16. Perform preventive maintenance on tools and equipment to make sure equipment is in safe operating condition.

17. Follow district safety protocols and emergency procedures.

Supervisory Responsibilities:

None.
Equipment Used:

Volt/ Amp meter, Refrigerant Reclaim Machine, Refrigerant Service Gauges, Hand Tools, Torches, Welder, Power Tools, Drill Press
Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used: Electrical measuring and testing equipment; hand tools; power tools; light truck or van

Posture: Frequent standing, kneeling/squatting, bending/stooping, pushing/pulling, and twisting; work in tiring and uncomfortable positions

Motion: Frequent walking, climbing stairs/ladders/scaffolding, grasping/squeezing, wrist flexion/extension, and overhead reaching; frequent driving

Lifting: Heavy lifting and carrying (45 pounds and over) on a daily basis
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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